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NTWA Inclusion and Diversity Policy

Inclusion:

The Australian Sports Commission describes inclusion as: ‘Providing a range of options to cater for people of all ages, abilities and backgrounds, in the most appropriate manner possible’.
Inclusion is about ensuring that sport caters for the range of backgrounds, cultures, ages and abilities in the community who may wish to participate in various activities or roles in a club. Being inclusive is really about following best practice for what sport should be so that everyone can get the most out of it.

Diversity:

Diversity broadly includes gender, race, disability, age, Lesbian, Gay, Bisexual, Transgender and Intersex, and multi-faith. A good way to think about diversity is to think about your local community

Discrimination:

It is discrimination when a person is treated less favorably (worse) than other people because they have a particular characteristic, such as their age, race, sex or disability. It is also discrimination when a person is disadvantaged compared to other people because they have a particular characteristic.

We have to discriminate all the time in sport. We discriminate to create fair and safe competition. Sometimes we discriminate simply to create participation opportunities. For example, we discriminate on age (Masters), gender (women’s only leagues), by weight (boxing) and by ability (the handicap system in golf). This is perfectly within the law and is accepted as normal. 

Sometimes though, we treat people less favorably because of their background or a personal characteristic. This form of unfair discrimination can be against the law.  

· Discrimination can be against the law if it is unfair and based on a person’s:

· age

· disability

· race, including color, national or ethnic origin or immigrant status

· sex, pregnancy, marital or relationship status, family responsibilities or  breastfeeding

· sexual orientation, gender identity or intersex status.

This is where it is important to understand the difference between fair and unfair discrimination based on a personal attribute. For example, it is not unfair to create an ‘over 45’s’ masters football competition that excludes people under 45 years old. It is reasonable and acceptable to do that.  Of course, the issue of what is fair and unfair, and whether it is based on a personal attribute or not can be difficult to determine at times. And it’s not that unfair discrimination is always a deliberate act. Often, unfair discrimination can occur inadvertently. This is why it is particularly important for administrators and committee members to understand what discrimination is and what to do to about it should it be an issue. 

Policy statement

· The purpose of the Inclusion and Diversity Policy is to:

· Ensure that all persons are treated equitably and with a level of mutual respect;

· Reduce bias and prejudice;

· Develop a range of practices and guidelines that actively counteract bias or prejudice;

· Promote inclusive practices;

· Encourage all persons

· To communicate respectfully and fairly; and

· Avoid stakeholders making comparisons between children, families, coaches, volunteers, their backgrounds, abilities or additional needs.

· The NTWA’s environment treats and respects people equally regardless of: gender, age, socio-economic status, race, language, beliefs, additional needs and family structure or lifestyle.

· The NTWA does not tolerate behaviours, language or practices that label, stereotype or demean others.

· The NTWA recognises and values the differences and similarities that exist in children, families, coaches, management/coordination, students, volunteers and the wider community.

Strategies and practices

Our Commitment:

The NTWA welcomes all members of the community, regardless of their abilities. We will include all people in our club in both playing and non-playing roles to the greatest extent that we can.

We will endeavor to make our sport as accessible as possible, based on IWF’s sports policy on inclusion, the ability of individuals involved in our sport, the type and level of competition (e.g., junior versus senior competition and social versus pennant) they want to join and our capacity to make modifications that promote inclusion.

What we will do:

· Put people first, focus on what they can do and find out how they want to participate.

· Ask each individual – and their parents if the participant is a child – for their advice about what modifications would help them to participate.
· Where possible, make adjustments to our coaching, equipment, rules or playing environment and modifications to premises (e.g. putting in a ramp).

· Be honest and explain if certain modifications or adjustments are not currently possible.

· Communicate with people and share information in appropriate ways and formats.

· Expect all members to accept and welcome people with disability.

· Make sure people of all abilities are included in social activities and are recognized for their contribution and achievement.

· Have strong policies to ensure that people can play sport and participate in our sport without discrimination, harassment or bullying.

Policy review

· The NTWA will review the Inclusion and Diversity Policy and guidelines every 2 years

· Committee members are encouraged to collaborate to review the policy and procedures.

· Committee members are essential stakeholders in the policy review process and will be encouraged to be actively involved.

Links to other policies

The following are a list of examples:

· NTWA Junior Lifters’ Safety and Wellbeing Policy 
· IWF inclusion policy
Sources and further reading

· Centre for Community Health. (2007). Working with Culturally and Linguistically Diverse (CALD) families. Childcare and Children’s Health. 10, (1).
· Dau, E. (Ed.). (2001). The anti-bias approach in early childhood (2nd ed.). NSW: Longman.
· Department of Families, Community Services and Indigenous Affairs (FaCSIA). (2006). Child care inclusion and professional support program. Retrieved April 13, 2007, from  http://www.facs.gov.au/internet/facsinternet.nsf/childcare/services-ipsp.htm
· Early Childhood Australia (ECA). (2005). The Code of Ethics. Retrieved April 4, 2007, from http://www.earlychildhoodaustralia.org.au/code_of_ethics/ early_childhood_australias_code_of_ethics.html

· National Childcare Accreditation Council Inc. (2005). Diversity in programming. Family Day Care Quality Assurance Factsheet #4. NSW: Author.

· New South Wales Department of Community Services. (2007). Out of home care service model: Relative/kinship care. Retrieved May 20, 2007, from http://www.community.nsw.gov.au/documents/OOHC_Relative_KinCareService_Model.pdf
· Tansey, S. (2006). Equity for children and families. Outside School Hours Care Quality Assurance Factsheet #8. NSW: National Childcare Accreditation Council Inc.

· UNICEF (n.d.). Fact sheet: A summary of the rights under the Convention on the Rights of the Child. Retrieved April 4, 2007, from http://www.unicef.org/crc/files/Rights_overview.pdf
· The 7 Pillars of Inclusion in sport http://play-by-the-rules.s3.amazonaws.com/7pillarsofinclusion.pdf
Legislative Acts

· Age Discrimination Act 2004 (Commonwealth)
· Disability Discrimination Act 1992 (Commonwealth)
· Human Rights and Equal Opportunity Commission Act 1986 (Commonwealth)

· Privacy Act 1988 (Commonwealth)
· Racial Discrimination Act 1975 (Commonwealth)
· Sex Discrimination Act 1984 (Commonwealth)
Ratified
Mr. Mathew Letts

Chair, NTWA Committee

February 2017

� These are Commonwealth Acts and services may need to consider state or territory legislation that is relevant to their jurisdiction.
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